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Slide 2: Terminal Performance Objective

· The students will have the knowledge to understand the Guidelines associated with the Incident Safety Officer position within Gwinnett County Fire Department Operations.

Slide 3: Enabling Objectives

· Review the Accountability Guidelines

· Review the PPE Guidelines

· Review the SCBA Guidelines

· Review the Rehabilitation Guidelines

Slide 4: Guidelines

· Why are they in place?

· Guidelines give pre-determined direction prior to the emergency event occurring.

Slide 5: Accountability Guideline Purpose

· Account for all members within the “Hazard Zone”

· Hazard Zone is defined as any area that is potentially or immediately dangerous to life and health and/or any area that could cause a member to be lost, trapped or injured by environmental or structural changes.

· Personnel accountability applies to all personnel and is the responsibility of all supervisors and the IC

Slide 6: Accountability Guideline 

· The IC  is responsible for overall accountability during an incident

· The IC and Supervisors will maintain an awareness of the location and functions of all companies, divisions and groups

· Company members should keep their immediate supervisor informed of any changes

· Crew integrity is paramount 

Slide 7: Accountability Guideline

· Each vehicle is assigned an ID tag

· Each member is assigned an ID tag

· Members ID is placed on the vehicles ID tag at the beginning of each shift 

Slide 8: Accountability Levels
· Level I -  ID Tags remain in the cab of the apparatus and the CO is responsible for the accountability of his/her crew

· Level II - Command determines that the incident has escalated to the point that necessitates the need for a Safety or Accountability Officer. The vehicle ID tags would then be gathered and placed at the IC or Accountability Supervisors location.

 Slide 9: Personal Accountability Report (PAR)


A Personal Accountability Report will be called for by the IC during but not limited to:
· A change from an offensive to a defensive mode of operation

· Any sudden hazardous event i.e., flashover, collapse, entrapment etc..

· A report of a missing firefighter

· At completion of a search and rescue effort

· At the time the incident is reported under control

Slide 10: Personal Accountability Report (PAR)

· To reorganize the command structure under long and/or complex incidents.

· The report will take priority over communications not directly related to the immediate emergency situation

· It will begin with the companies believed to be in the most danger and will include all units operating at the scene.

Slide 11: Personal Accountability Report (PAR)

· It will be controlled and coordinated by one person who will advise of the appropriate TAC channel, “all units stand-by for a Par” . Each unit should wait until they are called upon by command i.e., Command to E7, acknowledge Par, an appropriate response would be, E7 code 4 (or OK) side 3

· If crews are split for whatever reasons then it will be the responsibility of the CO to assure that all members are accounted for.

Slide 12: Accountability Guidelines

· Questions?

Slide 13: Personal Protective Equipment Guidelines

The utilization for protective equipment will be determined by the risk associated with the incident.  Minimum requirements are:

· Fire Alarms (including automatic alarms) PPE to include helmet, hood, coat, pants, boots, gloves and SCBA.

· Rescue Alarms: Same as above with SCBA’s for use in hazardous atmospheres.

Slide 14: Personal Protective Equipment Guidelines

· Helmets: Helmets will be worn anytime personnel are working near/under-elevated operations i.e., training/ladders/construction sites etc..

· Cell phones: Personal cell phones will not be used when operating a department apparatus or on incident scenes. (ref. Chap. 4 section 200.000)

Slide 15: Incident Command Responsibilities

· The IC will be responsible for deciding when PPE requirements may be relaxed i.e., incident hazards mitigated, personnel outside the hazard area, command post staff etc...
Slide 16: Personal Protective Equipment Guidelines

· Questions?
Slide 17: SCBA Guideline Purpose

· This policy is to provide procedures for the proper use of a positive pressure self-contained breathing apparatus. Positive pressure SCBA is to ensure that personnel breathe quality, contaminant free air when the ambient atmospheres are deemed hazardous to health.

Slide 18: SCBA Guidelines  

· Personnel should not breathe smoke, vapors or any particulate matter

· Personnel shall not enter the confines of a structure or other situation producing a toxic or oxygen deficient atmosphere without an SCBA and activated PASS device.

Slide 19: SCBA Guidelines

· When SCBAs are required, personnel will operate in teams of at least two persons. 

·  A team leader shall be designated for each group. The team leader is responsible for maintaining crew integrity.

· Team members should not be out of sight or contact of the team leader for any reason—this includes exiting the building for air or other assignments.

Slide 20: SCBA Guidelines

· The decision to remove SCBAs shall be the responsibility of the Incident Commander. During overhaul, the Carbon Monoxide and Hydrogen Cyanide level should be no more than 10ppm before SCBAs can be discontinued.  This will be confirmed through the use of available monitors.  

· SCBA mask shall be maintained in good working order by the personnel to whom they are assigned.

Slide 21: SCBA Guidelines

· Questions ?

Slide 22: Rehabilitation Guidelines

The IC will establish the Rehab Group when:

· Conditions warrant during incident scene and/or training exercises. 

· Any incident that is large in size, long in duration and/or labor intensive

· The Heat Stress index is above 90 degrees

· The Wind Chill index is below 10 degrees 

Slide 23: Rehab Location Considerations

IC to decide, if not available the Rehab Group Supervisor will select an appropriate location based on a number of factors
· Site Characteristics 

· Away from the hazards and smoke of the incident scene, cool dry area, warm covered area, and easy open accessibility for medical units etc...

· Site Designations  

· Garage/building, several floors below the fire in a high-rise, school bus, medical unit etc... 

· Resources Available 

· Fluids, food, medical equipment, other... (Awnings fans, tarps, towels traffic cones, fire line tape etc...

Slide 24: Rehab Considerations

· Hydration

· Nourishment

· Rest

· Recovery

· Medical Evaluation

· Transport 

Slide 25: Rehab Guidelines

· Personnel receiving hydration via IV shall not be allowed to return to work for the remainder of the shift.

· Personnel may normally have vital signs beyond normal limits on a daily basis and should be under the care of their primary care physician. The most important consideration of whether personnel are able to return to duty lies with the symptoms of heat or cold stress, and not vital signs alone.

· Heat stress symptoms include nausea, flushed skin, cramping, headache, mental confusion, rapid heartbeat greater than 130, blood pressure greater than 210/120 or less than 100 systolic, shortness of breath, weakness or exhaustion, seizures, sunburn, and absence of sweating. 

Slide 26: Rehab Guidelines

· Cold stress symptoms include: headache, mental confusion, numbness, waxy/pale skin, dehydration, rapid heartbeat greater than 130, blood pressure greater than 210/120 or less than 100 systolic, slow pupil response, muscle rigidity or stiff posture, and blistered skin. 
· Personnel possessing evidence of heat or cold stress may not return to that event. They must remain in rehab until symptoms are resolved, pulse is less than 110, BP is less than 150/100, and temperature is less than 100 degrees. 

· Personnel who qualify to return to duty but have blood pressures greater than 160/100 should be encouraged to be evaluated by their primary care physician. 

Slide 27: Rehab Documentation

· All medical evaluations shall be recorded on the McVIT form and the Emergency Incident Rehab Report (See Table 1-4) along with member's name and complaints.  Forward completed form (located on G Drive) through the chain-of-command documenting vitals, weather conditions, etc. for each member. 

Slide 28: Rehab Accountability
· Members reporting to the Rehabilitation Group shall enter and exit the rehabilitation area as a crew.  The Rehab Officer or his/her designee on the Rehab Group/Company Check-In/Out Sheet (See Table 1-3) shall document the crew designation, number of crewmembers, the times of entry to and exit from the rehabilitation area. Crews shall not leave the rehabilitation area until authorized to do so by the Rehab Officer.

Slide 29: Rehabilitation

· Questions?

Slide 30: What have we covered?

· Accountability Guidelines

· PPE Guidelines

· SCBA Guidelines

· Rehabilitation Guidelines

Slide 31: GCFES Safety Guidelines

· Questions?

· The End

